	      SUKKUR ELECTRIC POWER SUPPLY COMPANY

	           APPLICATIONS ARE INVITED FOR THE POSITIONS UNDER  

           MARKET IMPLEMENTATION & REGULATORY AFFAIRS DEPARTMENT (MIRAD)
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SEPCO is a Govt. owned power company mandated under its license to provide electricity to customers in upper Sindh. SEPCO has created a new department Market Implementation & Regulatory Affairs Department (MIRAD). The services of dynamic personality and high caliber professional candidates (male/female) from overall Pakistan for the following posts are required on the following Terms & Conditions:-
	Post
	BPS
	Positions
	Qualification
	Experience
	Age

	Manager
(Legal / Contract)
	19
	01
	Degree in Law (LLB). Master in Law or Barrister in Law will have an additional advantage.
	· Minimum 10-years of total experience. Experience in power sector will be given preference.

· Candidate having understanding of legal and regulatory affairs associated with the power sector including laws, rules, regulations etc and the contractual framework for power/energy sales and purchases will be preferred.

· Knowledge of competitive electricity markets will be an added advantage
	Upto 50 years as on closing date

	Manager 
(Planning & Forecasting)
	19
	01
	Bachelors’ degree in Engineering (Electrical / Electronic) from reputable HEC recognized universities. Master degree will be an added advantage.

	· Minimum 10-Years of total experience including 5-Years in transmission planning or demand forecasting. 
· The candidate should possess understanding of tools and process for performing the transmission planning and demand forecasting functions, project documents like CP-1 and business plans.
· Knowledge of competitive electricity markets will be an added advantage.
	Upto 50 years as on closing date

	Deputy Manager

(Contract Management)
	18
	01
	Bachelors or equivalent degree in Engineering / Finance / Accounting / Law / Management Sciences from reputable HEC recognized universities. 

.
	· Minimum 5-Years of total experience including 3-Years in Power Sector. The experience in the relevant field will be given preference.
· The candidate should possess understanding of bilateral contract and bidding process.

· Knowledge of competitive lectricity markets will be an added advantage.
	Upto 45 years as on closing date

	Deputy Manager

(Regulatory Affairs)
	18
	01
	Bachelors or equivalent degree in Engineering / Law / Management Sciences from reputable HEC recognized universities.

	· Minimum 5-Years of total experience including 3-Years in Power Sector. The experience in the relevant field will be given preference.
· The candidate should possess understanding of regulatory affairs.
· Knowledge of competitive electricity markets will be an added advantage.
	Upto 45 years as on closing date


	Post
	BPS
	Positions
	Qualification
	Experience
	Age

	Deputy Manager

(Legal / Contract)
	18
	01
	Degree in Law (LLB). Master in Law or Barrister in Law will have additional advantage.

	· Minimum 5-Years of total experience including 3-years of experience in power sector. Experience in the relevant field will be given preference
· Candidates having understanding of legal and regulatory affairs associated with power sector including laws, rules, regulations etc and contractual framework for power / energy sales and purchases will be preferred.

· Knowledge of competitive electricity market will be an added advantage

	Upto 45 years as on closing date

	Assistant Manager (Contract Management)
	17
	02
	Bachelor or equivalent degree in Engineering / Finance / Accounting / Law / Management Sciences from reputable HEC recognized universities.

	Minimum 2-Years of total experience having 1-Year of experience in relevant field will be given preference.
	Upto 35 years as on closing date

	Assistant Manager (Regulatory Affairs)
	17
	01
	Bachelor or equivalent degree in Engineering / Finance / Accounting / Law / Management Sciences from reputable HEC recognized universities.

	Minimum 2-Years of total experience having 1-Year of experience in relevant field will be given preference.
	Upto 35 years as on closing date

	Assistant Manager (Finance)
	17
	01
	Minimum qualification CA (Inter) / ACMA (Inter) or M.Com / MBA (Finance) / B.Com (Hons) 04 years course / BBA Finance (Hons) 04 years course with 02 years post qualification experience in BPS-16 or equivalent thereof in Audit and Accounts of Govt. department / Semi Govt. organization / Corporations / autonomous bodies or large commercial organization or large public limited companies of repute. 
Computer Literacy is mandatory 

	Minimum 2-Years of total experience having           1-Year of experience in relevant field will be given preference.
	Upto 35 years as on closing date

	Assistant Manager (Admin)
	17
	01
	MBA/MPA/MA(HRM)/M.Com/M.Sc (Computer Science) or equivalent / M.Sc or Master Degree in Economics, English. Statistics & Mathematics with minimum two 1st Divisions in academic career and capable of operating computer with special emphasis on windows and MS Office.
	· Minimum 3-Years of total experience including 1-Years of experience in HR & Admin directorate if have. 
· Candidate should possess understanding of HR and Admin related matter pertaining to MIRAD etc.

	Upto 35 years as on closing date


REMUNERATION: Market based negotiable package.
INSTRUCTIONS / TERMS & CONDITIONS:
1) Application must fill in the form available at link i.e www.pitc.com.pk/sepco-jobs for the desired post as well as through post along with detailed CV highlighting the achievements made in the respective areas, attested copies testimonials, three references and 2x recent photograph, to the undersigned.
2) Deadline for submission of applications is 15 days from the date of publication of advertisement.
3) Incomplete applications in any respect or received after due date will not be considered and no claim whatsoever thereof will be acceptable. No application will be accepted by hand.
4) Candidates already serving in Govt / Semi Govt / Autonomous public organizations are required to mention it clearly. NOC from parent Department / Organization should be attached.
5) Candidates shall be required to produce all original documents at the time of interview.
6) Only shortlisted candidates will be called for interview. No TA / DA in this regard will be admissible.
7) Candidates Dismissed / Terminated from any organization or having criminal record shall not be eligible. A declaration on non-judicial stamp paper of Rs. 100/- to above effect should be provided at the time of interview.
8) The applications submitted by the candidates will be at the risk and cost of applicant. Any information found bogus at any stage, during induction or later in service, will result in termination of candidature or employment thereof.
9) Age relaxation as per policy in vogue in SEPCO has already been included in above mentioned age limit and no further age relaxation will be granted in any case.
10) The above mentioned positions are purely contractual in nature, non-pensionable, no long-term benefit and shall not be converted into permanent position at any stage.
11) The appointment will be made subject to fulfilment of all codal / legal / administrative formalities.
12) SEPCO reserves the right to withhold or cancel the whole recruitment process at any or all posts at any stage without assigning any reason.
Human Resource & Admin Director

Sukkur Electricity Power Company (SEPCO), Sukkur

SEPCO Headquarter, Admn: Building, Thermal Power Station,

Old Sukkur. Phone : 071-5620078
